
St. Thomas CE Primary School, Werneth

Safeguarding Policy

1 Monitoring Arrangements:

The Policies and Procedures will be agreed by the School Governors and reviewed annually.

2 Statement of intent

St. Thomas Primary School aims to:

• remove barriers to a person’s potential for success

• equalise their opportunity

• celebrate their diversity

We are committed to tapping into the energy and potential of all the people who use our school and
community services.

St. Thomas CE Primary School has a ‘whole school approach’ to safeguarding vulnerable adults, addressing
our responsibilities to ensure the safety of children, young people and those adults deemed ‘vulnerable’.
The intent is to provide a safe learning environment based upon positive well being and the personal safety
and security of all staff and learners. We will comply with all relevant legislation and any statutory
responsibilities associated with the delivery of education and Safeguarding of learners.

This policy relates to all School users and partners in St. Thomas CE Primary School. The School has a firm
commitment to safeguarding learners and will not tolerate the abuse of learners by other learners or staff
members.

3 Purpose of the policy

The purpose of this policy is to ensure that our learning environment is a safe place for all learners, where
the abuse or mistreatment of the vulnerable is not tolerated and individuals have the confidence to
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complain should abuse occur; in the knowledge that these concerns will be dealt with appropriately and
fairly. Concerns about individuals identified as vulnerable to being drawn into terrorism will also be
addressed immediately.

This policy is a guarantee that all concerns raised will be taken seriously and provides a procedure for
dealing with all complaints raised.

4 Scope

The policy applies to learners, users of all services provided by the school, and partners who feel they have
been abused, or who are at risk of being drawn into terrorism.

In the context of this policy abuse is defined as: “a violation of an individual‘s human and civil rights by
any person or persons. Abuse may consist of a single act or repeated acts. It may be physical, verbal or
psychological, it may be an act of neglect or omission to act or it may occur when a vulnerable person is
persuaded to enter into a financial or sexual transaction to which he or she has not consented, or cannot
consent. Abuse can happen in any relationship and may result in a significant form or be the exploitation
of the person subjected to it”. Department of Health - No Secrets: Guidance on developing and
implementing multi-agency policies and procedures to protect vulnerable adults from abuse (2000).

In application to our work abuse or mistreatment may be:-

• Physical harm

• Verbal abuse

• Any deliberate action which directly inhibits a person’s ability to take part fully in their educational
experience

• Any action which inhibits a person’s ability to contribute to their learning experience

• Any action which puts the person in an unsafe position

• Theft or financial exploitation of vulnerable adults

5 Responsibility

Safeguarding is everyone’s responsibility. Any learner or member of staff can report concerns to their tutor
or manager who will then refer the matter to the Designated Person. Alternatively they can report issues
directly to the Designated Person. The Designated Person isMrs. Angela Knowles.

All staff and volunteers must attend sufficient training to enable them to recognise safeguarding concerns
and be aware of the actions to take in response to such concerns. This includes training in relation to the
Prevent Duty to support those learners who may be vulnerable to being drawn into violent extremism. The
training will also give them information about the name of the Safeguarding Officer and how to contact her
to raise issues. The Safeguarding Officer will be responsible for making any referrals to relevant agencies.

All staff and volunteers are responsible for receiving complaints courteously, giving them their proper
attention and dealing with them efficiently in line with the procedure below.

Relevant procedures and forms are available at the reception desks of all our centres.
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The Safeguarding Officer is responsible for investigating any complaints of abuse and taking appropriate
action as a result of such investigation.

6 Procedures

1. The first response to receiving a complaint or concern will be made by the Designated Person who
will contact the complainant or referrer. They will ensure the vulnerable person is as safe as possible
and obtain as much information as possible from the complainant or referrer. This may involve a
conversation with another school’s designated person. A record of concerns will be kept on the blue
form.

Outcomes of this process may be:-

(a) Action taken in the context of the School to protect the vulnerable adult (see section 2)

(b) Referral to the multi-agency Safeguarding Hub, for further investigation.

(c) Referral to the Channel Co-ordinator for a risk assessment.

(d) Identification of no significant concerns, so no further action taken

2. If action is required within the School the investigating officer will take appropriate action in
negotiation with the learner.

Any referral to the multi-agency Safeguarding Hub will be submitted in line with Oldham Council’s
Safeguarding Vulnerable Adults procedures.

Any Action Plan will be reviewed by the Safeguarding Officer within one month of the reported
complaint and termly thereafter within the academic year.

3. If the concern raised is in relation to a learner identified as vulnerable to being drawn into violent
extremism or terrorism this will be investigated by the appropriate Safeguarding Officer.

If this investigation shows that the individual is in current danger the police will be contacted
immediately.

If there are concerns, but the danger is not immediate, the Safeguarding Officer will contact Channel
to carry out a risk assessment and vulnerability check, and if necessary a multi-agency safeguarding
meeting.

4. If the concern relates to a member of either St. Paul’s or St. Thomas’ church communities, the above
processes will be followed, but the relevant parish Safeguarding Officer will be kept informed.

7 Confidentiality

Confidentiality is an important issue in dealing with Safeguarding issues and anyone in the School
receiving a complaint should discuss it only with the complainant and the person at risk.

At all stages of the procedure the need to maintain confidentiality will be observed. Information circulated
will be minimised to that which is necessary for a fair investigation. However if the circumstances present
immediate danger to any learner the School will refer the matter to Adult and Community Services, The
Police or Channel as appropriate.
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8 Definition of Terms

Term Definition

Vulnerable adult a person who is, or may be, in need of community care services by reason
of mental or other disability, age or illness; and who is or may be unable
to take care of him or herself, or unable to protect him or herself against
significant harm or exploitation. (Department of Health 2000)

Responsibility having control or authority over someone.

Threaten to have the intention to inflict harm on someone.

Abuse ill-treatment or violence towards someone.

9 Contacts

9.1 the MASH (Multi-Agency Safeguarding Hub)

The MASH is Oldham’s first point of contact for:

• Safeguarding referrals to protect children, young people or adults from harm, abuse or neglect

• Care and support services which help individuals or families to meet their long-term needs, prevent
or delay needs becoming more serious, lead independent lives and reduce dependence on public
services.

phone: 0161 770 7777
email: child.mash@oldham.gov.uk (children or families with children)

adult.mash@oldham.org.uk (adults)
post: Multi-Agency Safeguarding Hub (MASH),

Level 9, Civic Centre, West Street, Oldham, OL1 1UT

9.2 Parish Safeguarding Co-ordinators

St. Paul’s Church, Oldham Mrs. Carol Vaudrey
carol.vaudrey@svaudrey.org
0161 633 3520

St. Thomas’ Church, Werneth Ms. Bev Hogg
bevhogg@sky.com
0161 943 7552

The original version of this policy was completed in collaboration with users from the Chadderton Court
Inclusion Centre.
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